
 

 

ANNUAL REPORT OF THE CUMBRIA FIRE LOCAL PENSION BOARD 
FOR 2020/21 

  
As Chair of the Cumbria Fire Local Pension Board (LPB) it is my pleasure to present, 
the Annual Report for 2020/21 on behalf of my fellow Board Members.  
 
Background 
 
The Public Service Pensions Act (PSPA) 2013 introduced the requirement to have a 
Local Pension Board to assist in the governance of the Scheme. The Board has no 
remit as a decision-making body but is established to assist Cumbria County Council 
as the Scheme Manager to fulfil its functions which cover all aspects of governance 
and administration of the Firefighters’ Pension Scheme (FPS). 
 
The Council’s Constitution requires the Board to meet ‘as a minimum twice a year’.  In 
recognition of the important role the Board has to play in supporting Cumbria County 
Council, as Scheme Manager, meetings are scheduled on a quarterly basis.  
 
During the year the COVID-19 pandemic dominated the headlines and, in  March 
2020, led to the cancellation of ‘in person’ meetings across the Council. In July 2020, 
to ensure that the Scheme continued to benefit from the Board’s input ahead of the 
introduction of virtual Board meetings from October 2020,  Members were provided 
with a written update on matters which would ordinarily have been considered at the 
formal Board meetings (scheduled for May and July). In addition to this, there were 
two virtual meetings held during the year. 
 
Membership 
 
One of the Scheme Employee representatives was successfully re-appointed to the 
Board following a selection process in accordance with the Board’s Terms of 
Reference.  
 
Work Programme during 2020/21 
 
The financial year 2020/21 will be remembered as being the year of the COVID-19 
pandemic. Business continuity arrangements, along with the hard work and 
commitment of the Cumbria Pension’s Team, meant that key activities continued to be 
progressed and core functions maintained wherever possible. Pensions continued to 
be paid on time each month and Annual Benefit Statements were issued well ahead 
of the statutory deadline. 
 
In accordance with Government guidelines, all staff within the Council and at Local 
Pensions Partnership - Administration (LPPA), the Scheme’s pensions’ administration 
provider worked from home during the COVID-19 pandemic.  Officers met at least 
quarterly (and weekly during the early stages) with the Operations Director of LPPA to 
review performance standards, and performance remained high throughout the year 
despite the challenges of operating throughout the pandemic.   
 



 

 

The Board continued to focus on key areas identified by the Pensions Regulator, and 
maintained an oversight of the key risks to the Scheme – including the impact of the 
pandemic - in their quarterly review of the Risk Register.  
 

 
Training   
 
To support their work on the Fire Local Pension Board, Members continued to 
maintain and develop their knowledge and skills. Although external training 
opportunities were initially limited by the pandemic, providers quickly responded by 
utilising various online platforms to deliver sessions virtually.  A representative from 
the LGA attended a ‘virtual’ Board meeting and group call to provide training sessions 
updating the Board on the Sargeant case and other national developments.  
 
Looking forward to 2021/22: 
 
Given the uncertainties surrounding the pandemic going forward,  the Work Plan of 
the Board will focus on the principal activities of the Scheme as currently anticipated, 
including:-  
 

 Continuing to improve pension administration arrangements for the benefit of all 
members and employers of the Scheme including the continual improvement 
programme for the quality of data held by the Scheme; 

 Maintaining an oversight of the key risks of the Scheme; 

 Appraising the impact of any revised regulations arising from the resolution to 
the Sargeant age discrimination case and implementing any required changes to 
the Scheme; 

 Assessing the impact of and responding to consultations that will have an impact 
on the Cumbria Firefighters' Pension Schemes; and  

 Enhancing Board knowledge & skills. 
 
The Plan will be reviewed and amended where appropriate to ensure it addresses any 
relevant issues arising as a result of the pandemic.   
 
I would like to convey the Board’s thanks to all the Council’s and LPPA’s staff involved 
in administering the Cumbria FPS for their work during this particularly challenging 
year in supporting the management and beneficiaries of the Scheme. 
 
Finally, I would like to thank my fellow Board Members for their contributions during 
2021/22.   
 
Councillor Janet Willis 
Chair of the Cumbria Fire Local Pension Board 
 
15 July 2021 



 

 

 
 
 
 
Information on the work of the Cumbria Local Pension Board can be found on our web 
page on the on Cumbria County Council website: 
 
https://councilportal.cumbria.gov.uk/mgCommitteeDetails.aspx?ID=1169 
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